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A G R E E M E N T
This Agreement made and entered into th is day o f J  »
1966, by and between POOD FAIR STORES, INC. o f Miami and FRED ERICH'S MARKETS, 
hereinafter re ferred  to  as the Employer, and the R e ta il Clerks Union, Local 
1625, chartered by R e ta il Clerics In ternational Association , AFL-CIO, herein­
a fte r  re fe rred  to as the Union, and any renewal or extension th ereo f, sh a ll be 
binding upon the parties hereto, th e ir  h e irs , executors, adm inistrators, suc­
cessors and assigns.
ARTICLE 1, INTENT AMD PURPOSE
I t  is  the in tent and purpose o f the parties hereto that th is Agreement sh a ll 
promote and improve the in du stria l re la tionsh ip  between the Employer and the~ 
Union and so se t fo rth  herein rates o f pay, hours o f work, and working condi­
tions to be observed between the pa rties .
ARTICLE 2. COVERAGE
The Employer hereby recognizes the Union as the so le  and exclusive bargaining 
agent fo r  a unit consisting o f a l l  employees in  the Employer's present and 
future r e t a i l  food stores , and in  the present and future r e t a i l  food stores 
o f any subsidiary under any trade name operated and con tro lled  by the Employer 
in the counties o f Dade, Croward, Monroe, S t, Lucie, and Palm Reach, State 
o f F lorida, w ith respect to  rates o f  pay, wages, hours and a l l  other conditions 
o f employment EXCEPT employees working in  the meat department o f the Employer's 
r e t a i l  stores , Store Managers, and Assistant Store Managers,
ARTICLE 3. UNION SECURITY PROVISION
SECTIOTT 1,
I f ,  during the l i f e  o f th is Agreement or any renewal or extension thereo f, the 
laws o f the State o f F lorida and/or the lT, S, Government are changed or amended 
to make Union-Shop Agreements va lid , such an Agreement as s e t  fo r th  in the f o l ­
lowing paragraph sh a ll become e f fe c t iv e  immediately and become a part o f th is 
Agreement or any renewal or extension th ereo f.
I t  sh a ll be a condition o f employment that a l l  employees covered by th is agree­
ment who are members o f the Union in  good standing on the e f fe c t iv e  date o f 
th is Agreement sh a ll remain members in good standing, and those who are not 
members on the e f fe c t iv e  date o f th is Agreement, sh a ll on the th ir t y - f i r s t  
( 31s t )  day fo llow ing the e f fe c t iv e  date o f th is agreement, become and remain 
memo era in  good standing in the Union, I t  sh a ll a lso be a condition o f employ­
ment that a l l  employees covered by th is Agreement and hired on or a fte r  its  
e f fe c t iv e  date sh a ll, on the t h ir t y - f i r s t  (31st) day fo llow in g  the beginning 
o f such employment, become and remain members in  good standing in  the Union,
SECTION 2. AGENCY SHOP CLAUSE
"Employees sh a ll have the r igh t to vo lu n ta rily  jo in  or re fra in  from jo in in g  
the Union, Employees who choose not to  jo in  the Union, however, and who are 
covered by the terms o f th is contract, sh a ll, be required to pay as a condi­
tion  o f employment, an in i t i a l  serv ice  fe e  and monthly serv ice  fees to the 
Union fo r  the purpose o f aiding the Union in defraying costs in  connection 
w ith its  le g a l ob ligations and re sp o n s ib ilit ie s  as the exclusive bargaining 
agent o f the employees in  the appropriate bargaining unit. The a foresaid fees 
sh a ll be payable on or before the f i r s t  day o f each month, and such sums sh a ll 
in no case exceed the in it ia t io n  fees and the membership dues paid by those 
who vo lu n ta rily  choose to  jo in  the Union, Other than the payment o f these 
serv ice  fe e s , those employees who do not choose to jo in  the Union sh a ll be 
under no fu rther fin an c ia l ob ligations or requirements o f any kind to the 
Union," I t  sh a ll also be a condition o f employment that a l l  employees covered 
by th is Agreement sh a ll on the t h ir t y - f i r s t  (31st) day fo llow in g  the beginning 
o f such employment or the e f fe c t iv e  date o f th is Agreement, whichever is  la te r , 
pay established in i t i a l  and monthly serv ice  fees as shown above.
NANAGE1FITT
The management o f the business and the d irec tion  o f the employees, including the 
r igh t to  plan, d ire c t , and contro l store operations, h ire , suspend or discharge 
fo r  ju st cause, transfer or r e lie v e  employees from duty because o f lack o f work 
or fo r  other leg itim a te  reasons, the r ig h t .to introduce new or improved methods 
or other f a c i l i t i e s  and the r ig h t to  estab lish  and maintain reasonable rules and 
regulations covering the operation o f the stores , a v io la t io n  o f which sh a ll be 
among the causes fo r  discharge, are vested in  the Employer, provided that th is 
r igh t sh a ll not be used fo r  the purpose o f d iscrim ination against any employee.
ARTICLE 5. NON-PIS CRIMINATION
ARTICLE U.
The Employer agrees i t  w i l l  not discrim inate against any employee because o f 
union membership, or because o f any union a c t iv it y .
ARTICLE 6. GRIEVANCE AND ARBITRATION PROCEDURE
SECTION 1.
The Employer and the Union sh a ll make a sincere e f fo r t  to  s e t t le  promptly any 
d ifferen ces , disputes or complaint a r is in g  over the in terp reta tion  or applica­
tion  o f the contents o f th is Agreement through the fo llow in g  s tep s :
Step One: By conference between the aggrieved employee, the
Steward, and/or Union Business Agent, and the Store 
Manager w ith in  seven (7 ) days a fte r  the occurrence 
o f the grievance. Wage claims w i l l  not be re s tr ic ted  
to the above time l im it .  I f  the grievance is  not 
s e tt led  w ith in  three (3 ) days, i t  sh a ll be processed 
in  Step Two.
Step Two: By conference between the Steward and/or Business
Agent w ith the Store Manager and D is tr ic t  Supervisor.
I f  the grievance is  not s e tt le d  w ith in  three (3 ) 
days, i t  sh a ll be processed in  Step Three.
Step Three: The Union sh a ll immediately submit in  w rit in g  a l l  
pertinent facts  pertain ing to  the grievance to the 
Personnel Manager and w ithin three (3 ) days the 
conference sh a ll be held between the representatives 
o f the Union and the Personnel Manager and/or a 
representative o f the Enployer. I f  the grievance 
is  not s e tt led  w ith in  f i v e  ($) days, i t  sh a ll be 
re fe rred  to A rb itra tion .
SECTION 2.
(a ) The Union and the Employer each sh a ll appoint a representative 
to meet in  an e f fo r t  to s e t t le  the grievance. I f  the represen­
ta t iv e  o f the Union and the representative o f  the Employer f a i l  
to s e t t le  s a t is fa c to r i ly  the complaint w ith in  fo r ty -e ig h t  (U8) 
hours, those two persons sh a ll request the Federal Mediation 
and C oncilia tion  Service to  provide a panel o f persons from 
which an A rb itra tor sh a ll be se lected  by a lte rn a tive  s tr ik in g  
by the two representatives. This A rb itra tor so se lected  sh a ll 
constitu te the "card o f A rb itra tion , and his decision sh a ll be 
binding on both p a rtie s . The expense incurred in  the A rb itra­
tion  proceedings such as hearing room, stenographer, transcrip t 
fo r  each party and the A rb itra to r ’ s fees sh a ll be divided equally'- 
between the Union and the Employer.
(b ) The A rb itra tor or "oard o f A rb itra tion  sh a ll not have the author­
i t y  to e f fe c t  a change in , modify, or amend any o f the provisions 
o f th is Agreement, or to  make a decision  that is  contrary to  law.
(2)
SECTION 3.
No grievance sh a ll he considered unless the procedure outlined above is  fo llow ed. 
Under a l l  circumstances, an Employee or the Union must g ive  the Employer notice 
in  w ritin g  o f in ten tion  to contest a discharge or d isc ip lin a ry  action  w ithin 
f iv e  (5) days from the date on which the Union lias received  w ritten  notice o f 
the discharge or d isc ip lin a ry  action . I f  such notice is  not so given , the ag­
grieved party and the Union sh a ll be deemed to  have waived it s  righ ts or th e ir 
righ ts to A rb itra tion ,
SECTION U.
Upon request, the Store Manager w i l l  grant to any accredited Union Representa­
t iv e  the r igh t to communicate w ith the employees o f  the s to re .
SECTION U.
The Employer sh a ll have the r igh t to c a l l  a conference w ith  the Steward or 
Representative o f the Union fo r  the purpose o f discussing grievances, c r i t i ­
cisms or other problems.
ARTICLE 7. DISCUAROE -  DEMOTION -  PROMOTION
SECTION 1.
The power o f discharge and d isc ip lin e  fo r  ju s t cause, to  promote and demote, 
l ie s  w ith the Employer. I t  is  agreed that th is power sh a ll be exercised with 
ju stice  w ith regard to  the r igh t o f the employees and that th is power w i l l  not 
be used to  discrim inate against any employee,
SECTION 2.
The power to discharge and d isc ip lin e  fo r  ju st cause, to promote and demote, 
sh a ll be subject to  the grievance procedure. I f  such grievance is  decided 
in  favor o f the employee, he sh a ll be en tit led  to reinstatement and i f  the 
A rb itra tor decides that the employee is  en tit led  to pay fo r  lo s t  time, such 
pay w i l l  not exceed the s tra igh t time pay fo r  the basic workweek.
SECTION 3.
The Employer w i l l  g ive  the Union notice o f a l l  discharges and la yo ffs  w ith in  
one (1 ) week o f the employee's discharge or la y o f f .  Notices sh a ll be mailed 
to the Union headquarters,
ARTICLE 8. STEWARDS
SECTION 1.
I t  i s  understood that the Stewards o f the Union, a t a l l  times sh a ll be regular 
fu ll- t im e  employees, and the Union sh a ll furnish the Ehployer w ith a complete 
l i s t  o f Stewards, which sh a ll be supplemented from time to time as may be 
necessary,
SECTION 2.
The Stewards or other ind ividual employees covered hereby sh a ll not be con­
sidered agents o f the Union fo r  the purpose o f c a llin g  s tr ik es  or causing 
shutdowns or in  any other way in te r fe r in g  w ith  the normal operations o f the 
store .
SECTION 3.
On la yo ffs  and transfers Stewards sh a ll enjoy super-sen iority . The Steward 
in each store  sh a ll be the la s t  employee to  be transferred or la id  o f f ,  ex­
cept that by agreement between the Union and Employer, a Steward may be trans­
fe rred . The Union agrees that i t  w i l l  not appoint Stewards to avoid pending 
transfers.
(3)
ARTICLE ?«
SECTION 1,
The Union agrees to uphold the rules and regulations o f the Employer in regard 
to punctual and stead/ attendance, proper and s u ff ic ie n t  n o t ific a t io n  in case 
o f necessary absence, and conduct on the job*
SECTION 2*
The Union agrees to  cooperate in the correction  o f in e ffic ien c ie s  o f members 
which n ight otherwise necessitate discharge,
SECTION 3.
ABSENTEEISM, TAPEF’ESS AND COMPANY RULES
The Union and its  members agree to  make an earnest e f fo r t  to  recommend new em­
ployees to  the Employer and to aid in  decreasing labor turnover in  the stores,
SECTION U,
The Union recognises the need fo r  conservation and the elim ination o f waste 
and agrees to cooperate w ith the Employer in  suggesting and p ractic ing methods 
in  the in te res t o f conservation and waste elim ination.
ARTICLE 10. EFFECT OF FTALTCITY
SECTION 1.
The parties hereto agree that should any A r t ic le ,  part or paragraph o f th is 
Agreement be declared by a Federal or State Court o f competent and f in a l  ju r is ­
d ic tion  in  the premises to  be unlawful, in va lid , in e ffe c t iv e  or unenforceable, 
said A r t ic le ,  part or paragraph sh a ll not e f fe c t  the v a l id it y  and en forceab il­
i t y  o f any other A r t ic le ,  part or paragraph hereof, and the remainder o f th is 
Agreement slia.ll continue in  fu l l  fo rce  and e f fe c t .
SECTION 2.
The parties a lso agree to renegotiate any A r t ic le ,  part or paragraph o f the 
Agreement that has been declared unlawful, in va lid , in e ffe c t iv e  or unenforce­
able as sp ec ified  above.
ARTICLE 11. VACATIONS
SECTION 1.
A vacation o f one ( l )  week with pay, sh a ll be granted to  a l l  regular f u l l  time 
employees with at lea s t one (1 ) year, but less than two (2 ) years o f continuous 
serv ice  on the job with Employer.
SECTION 2.
A vacation o f two (2 ) weeks with pay, sh a ll be granted to a l l  regular f u l l  time 
employees with two (2 ) years or more o f continuous serv ice  on the job w ith Em­
p loyer.
SECTION 3.
A vacation o f three (3 ) weeks, w ith  pay, sh a ll be granted to a l l  regular fu l l  
time employees w ith ten (10) years or more o f continuous serv ice  on the job 
with Employer. Employees sh a ll take two (2 ) weeks o f the three (3 ) weeks vaca­
tion  during consecutive weeks. The th ird  (3rd) week need not be consecutive, 
but sh a ll be scheduled by mutual agreement w ith the Employer.
SECTION h.
Vacation Pay is  to be based on the regular weekly hours m ultip lied  by the 
stra igh t time hourly rate  fo r  a l l  regular f u l l  time employees.
(U)
SECTION 5.
An employee sh a ll become e l ig ib le  fo r  vacation fo llow in g  his anniversary date 
o f employment and may rece ive  his vacation a t any time between March 1st and 
October 31st, but not la te r  than his succeeding anniversary date o f employment.
SECTION 6.
In  the event the services o f an employee are terminated fo r  any reason, volun­
tary  or involuntary, except discharge because o f dishonesty, a fte r  the vacation 
has been earned but before i t  has been received , there sh a ll be paid to such 
employee sa lary covering the period o f vacation to  which he is  en tit led  upon 
termination o f serv ices .
SECTION 7.
Employees are en tit led  to  rece ive  th e ir  vacation pay at the beginning o f th e ir 
vacation period.
SECTION 8.
Employees who, having q u a lified  fo r  a vacation, become disabled p r io r  to having 
received th e ir  vacation, may upon request to the Company rece ive  th e ir  vacation 
pay.
SECTION 9.
Every reasonable e f fo r t  sh a ll be made to schedule vacation dates in  lin e  with 
the employees des ire , but subject to the needs o f the business. Employees 
sh a ll be given the opportunity to  choose vacation dates on the basis o f th e ir  
length o f s e rv ice .
SECTION 10.
Employees en tit led  to vacation w i l l  not be allowed to  take money instead o f 
vacation.
SECTION 11.
I f  a holiday fa l l s  during an employee’ s vacation period , said employee sh a ll 
rece ive  one ( l )  extra day o f f  w ith one (1 ) day’ s pay at his s tra igh t time 
hourly ra te .
SECTION 12.
An employee working fo r  a competitor (grocery and/or meat) during his vacation 
period sh a ll be considered to have vo lu n ta r ily  qu it his employment with the 
Company.
SECTION 13.
Regular part-tim e employees working th ir ty  (30) hours or more per week consis­
ten tly  during the year, sh a ll be considered as regular fu ll- t im e  employees fo r  
the purpose o f vacations, holidays and w elfare programs.
SECTION 11;.
In consideration o f continuity o f s e rv ice , absence from work, fo r  a to ta l o f 
s ix ty  ( 60) calendar days, due to  sickness or excused absence during any one ( l )  
anniversary year, rh a ll be considered a break in  serv ice  but w i l l  a f fe c t  only 
the particu lar vacation year in  which the break occurred. In the case o f in ­
ju ry while in  the serv ice  o f the employer, an employee may absent himself from 
work up to one year based on medical proof which w i l l  only be construed as a 
break in  serv ice  fo r  the particu lar vacation year or years a ffe c ted . Employees 
who are absent in  excess o f s ix ty  ( 60) calendar days, and who are e l ig ib le  fo r  
one (1 ) or more weeks o f  vacation, sh a ll f o r f e i t  one (1 ) week vacation in  that 
given anniversary year. Employees who are e l ig ib le  fo r  two (2 ) or more weeks 
vacation and who are absent from work more than one-hundred-twenty (120) calen­
dar days, sh a ll f o r f e i t  tiro (2 ) weeks vacation in that given anniversary year.
(5)
SECTION lit. (Continued)
Employees who are e l ig ib le  fo r  three (3 ) weeks vacation and who are absent 
from work fo r  more than one-hundred-eighty (ISO) calendar days, sh a ll f o r f e i t  
three (3 ) weeks vacation in that given anniversary year.
SECTION 1^,
VACATIONS FOR PANT TIME EMPLOYEES -  Beginning w ith the 1?67 vacation, part time 
employees sn a il be en tit led  to a vacation on or a fte r  each anniversary date o f 
th e ir employment prorated on the basis o f the average weekly s tra igh t time 
hours worked during the preceding year, according to  the vacation formula set 
fo rth  above and subject to the sane conditions as perta in  to  f u l l  time employees.
ARTICLE 12, HOLIDAYS
SECTION 1.
The fo llow ing sh a ll be recognized as holidays: Not Year's Day, Labor Day, 
Christmas Day, Fourth o f July, Thanksgiving Day, and Memorial Day, or days 
le g a l ly  celebrated in  l ie u  thereo f.
SECTION 2.
A fu l l  time employee who works his scheduled day before and his scheduled day 
a fte r  one o f the holidays l is te d  above sh a ll rece ive  e igh t (8 ) hours pay at 
his s tra igh t time hourly ra te .
SECTION 3.
An absence due to proven illn e s s  on the employee's scheduled workday before 
or a fte r  the holiday sh a ll not d isqu a lify  the employee fo r  his holiday pay.
SECTION km
An employee who works on any o f the holidays l is te d  above sh a ll be paid one 
and one-half (l>g) times his regular ra te  o f pay fo r  a l l  hours worked on the 
holiday and, in  addition, he sh a ll rece ive  the holiday pay provided fo r  in
paragraph two (2 ) above i f  he q u a lifie s  fo r  such holiday pay.
SECTION 5.
The workweek during which any o f the above sp ec ified  holidays f a l l  sh a ll be 
th irty-tw o (32) hours fo r  a l l  regular f u l l  time employees covered by th is Agree­
ment, except that by mutual agreement between the Enployer and the Union, the 
Enployer may schedule f u l l  time Employees to work up to fo r ty  (UO) hours at 
s tra igh t time in  f iv e  (5 ) days consistent w ith the needs o f  the proper operation 
o f  the business.
SECTION 6.
The holiday period sh a ll be considered as s ta rtin g  a t midnight and ending at 
midnight.
SECTION 7.
HOLIDAYS FOR PART TINE EMPLOYEES -  E ffe c t iv e  a fte r  r a t i f ic a t io n  o f th is agree- 
raent, i f  one (.1) o f the above holidays fa l l s  on a day on which a part time em­
ployee w ith three (3 ) months or more o f continuous serv ice  w ith  the employer, 
is  regu larly  scheduled, he w i l l  be paid four (U) hours holiday pay a t his 
s tra igh t time hourly ra te , provided he works his scheduled work day before 
and his scheduled work day a fte r  said holiday, and provided he works a t lea s t 
one (1 ) day in  the holiday week.
ARTICLE 13. LEAVE FOR PREGNANCY
SECTION 1.
A female employee sh a ll be considered to be unable to perform her work a fte r  
the f i f t h  (5th) month o f pregnancy. I f  she has a t le a s t  one ( l )  year o f con­
tinuous employment, she w i l l  be granted a leave o f absence upon her w ritten
(6)
SECTIOIIl. (Continued)
request accompanied w ith proper statement from attending physician. She sh a ll 
return to  work not la te r  than the end o f the fourth (Uth) month a fte r  the b irth  
and i f  she does not return to work w ith in  the four (h) months a fte r  b ir th , she 
sha ll be considered to have vo lu n ta rily  resigned as o f the la s t  day worked.
SECTION 2.
In returning to work she sh a ll be returned to the store from which she l e f t  
provided her length o f serv ice  is  greater than employees in  sim ilar job c la s s i­
fica tion s  a t work in  the store,
SECTION 3.
When returning from the leave, she must g ive  the Personnel O ffic e  f i f t e e n  (15) 
days notice o f her desire  to return to  work.
ARTICLE D|. UNION LEAVE OF ABSENCE
SECTION 1.
Any employee in the bargaining unit who is  e lected  or appointed to a paid 
o f f ic e  in  the Union, sh a ll be granted a leave o f absence, and upon the term­
ination o f said position  in  the Union sh a ll be reinstated  to his former posi­
tion , plus such add itiona l benefits  that may be applicable in  addition to his 
fu l l  s en io r ity  righ ts and p r iv ile g e s .
SECTION 2.
The maximum period o f absence permitted w i l l  be one (1 ) year subject to  re ­
newal and extension fo r  add itional periods o f only one ( l )  year. Renewal 
periods may be extended only through the jo in t  and mutual consent o f both the 
Union and the Enployer.
SECTION 3.
Tiie Union sh a ll n o t i fy  the Employer o f any change in  the employees status w ith 
the Union and said employee must request reinstatement to his former position  
not la te r  than f i f t e e n  (15) days a fte r  the Enployer receives n o t ific a t io n  
from the Union.
SECTION U.
The Enployer agrees to permit no more than four (U) employees leave o f absence 
without pay, in  order to  attend a Union conference or convention to which said 
employee may have been elected  or appointed, provided there is  no more than 
one ( l )  employee from any one s tore . The Union w i l l  n o t ify  the E iployer the 
names o f the delegates in  advance in  order that th e ir  jobs may be adequately 
covered during such leave o f absence.
ARTICLE 15. LEAVE OF ABSENCE
SECTION 1.
Any employee w ith more than s ix  (6 ) months o f serv ice  desiring a leave ojf 
absence from the job because o f i lln e s s  or other leg itim a te  reasons, must 
secure w ritten  permission from the Employer's Personnel O ffic e , w ith a copy 
mailed to the Union.
SECTION 2.
The length o f absence is  to  be agreed upon by the Employer and the employee. 
SECTION 3.
Failure to return to work in  accordance w ith the pre-arranged time o f f  sh a ll 
resu lt in  the complete loss o f s en io r ity  r igh t to  the employee so involved.
(7)
SECTION km
Any employee sh a ll be excused fo r  up to f iv e  (5 ) days fo r  an emergency leave 
o f absence from work in the case o f serious illn ess  or in ju ry o f the employee 
or sudden death in  the employee's immediate fam ily  provided that the employee 
sh a ll make every reasonable e f fo r t  to n o t ify  the Employer w ith in  twenty-four 
( 2k) hours o f the commencement o f said leave. I t  w i l l  be the resp on s ib ility  
o f the employee to  furnish the Employer w ith adequate proof o f the need fo r  
the Emergency Leave o f Absence on his return to work.
ARTICLE 16. HOURS
SECTION 1.
The hours o f work fo r  each employee sh a ll be scheduled by the employer. 
SECTION 2.
The employer sh a ll post a work schedule fo r  a l l  employees not la te r  than k -00 
P.M. Friday fo r  the fo llow in g  week.
SECTION 3a.
The maximum stra igh t time workweek sh a ll consist o f fo r ty  (UO) hours to be 
worked in  f i v e  (£ ) days w ith in  the calendar week.
SECTION 3b.
Tae maximum stra igh t time work day sh a ll consist o f nine (9 ) hours. This 
provision may apply fo r  no more than two (2 ) days per week.
SECTION 3c.
Overtime is  defined as work in excess o f s tra igh t time work day and/or work 
weeks described above. Overtime work sh a ll be paid fo r  a t one and one-half 
(1^) times the employees regular hourly rate  o f  pay.
SECTION lu
The f iv e  (5) day workweek does not have to be consecutive days,
SECTION
A l l  f u l l  time employees sh a ll be paid time and one-half ( l ’g) fo r  a l l  work 
performed on the s ix th  (6th ) day in a workweek.
SECTION 6.
Any employee ca lled  in to  work on his scheduled day o f f  sh a ll be paid a t the 
ra te  o f time and one-half ( l^ )  except in  cases o f epidemics or storms or other 
Acts o f God. This provision  does not apply to part-tim e employees, however, 
a l l  other overtime provisions sh a ll apply.
Part-time employees w i l l  co-operate w ith the Company by working unscheduled 
hours. The Company w i l l  not discrim inate against a part-tim e employee i f  he 
cannot work unscheduled hours fo r  good reason. The employer may schedule 
part-tim e employees s ix  (6 ) days per week.
SECTION 7.
No employee sh a ll be required to accept time o f f  as compensation fo r  overtime 
worked.
SECTION 8.
(a ) A fu l l  time employee scheduled to work on a particu lar day 
sh a ll be guaranteed the scheduled hours fo r  that day, pro­
vided he reports to work as scheduled.
(b ) Any employee, except students reporting fo r  work as requested 
at a time other than scheduled, sh a ll be guaranteed four (h) 
hours work or four (U) hours pay in  l ie u  thereof.
(3)
(c ) School students, working AFTER school, sh a ll be guaranteed 
two (2 ) hours work or two (2 ) hours pay in  lie u  thereof,
SECTION 9.
There sh a ll be no pyramiding o f overtime,
SECTION 10.
There sh a ll be no tolerance time. Employees w i l l  be paid fo r  a l l  time worked.
SECTION 8.(Continued)
SECTION 11.
The workweek sh a ll run I'onday through Saturday in c lu s ive ,
SECTION 12.
Any employee ca lled  in  on Sundays and holidays sh a ll be guaranteed f iv e  (5) 
hours work or pay in  lieu  thereo f.
SECTION 13.
No employee sh a ll be required to work a s p l i t  s h if t  schedule.
ARTICLE 17. PREVIOUS BENEFITS
No employee sh a ll su ffe r  a reduction in  wages in  any c la s s if ic a t io n  or an 
increase in hours or reduced vacation time or s p l i t  s h i f t  by any provision  
o f th is Agreement or the signing th ereo f.
ARTICLE 18. CHECK-OFF
SECTION 1.
The Employer w i l l  deduct Union in it ia t io n  fees and dues on the fourth (lyth) 
Saturday o f each month from the pay o f employees who are members o f the Union, 
and who in d iv idu a lly  and vo lu n ta r ily  c e r t i fy  in w ritin g  an authorization fo r  
such deductions in  the amount c e r t i f ie d  by the Local Union to be due and owing. 
The Employer sh a ll forward same to the Financial Secretary o f the Local Union 
immediately fo llow ing such deductions. The check-off authorization form to 
be used by the Union and recognized by the Company:
CTTECK-0FF AUTHORIZATION FORI!
I ,  (employee*3 name) hereby vo lu n ta r ily  authorize ______ (company’ s___________
name) ~ to deduct my in it ia t io n  fe e , and regular
monthly dues as duly established from time to time by the R e ta il Clerks In te r­
national Association, AFL-CIO, Local #1625, from my pay check on the fourth 
(Uth) Saturday o f each month, and d e liv e r  such in it ia t io n  fee  and dues to the 
aforementioned Local Union. This authorization sh a ll continue to be in e f fe c t  
fo r  the term o f th is contract between the Employer and the Union, or one ( l )  
year, from execution o f check-off and sh a ll autom atically continue from year 
to year unless revoked in  w ritin g  by the undersigned to the Employer, and the 
Union not more than f i f t e e n  (15) days nor less than ten (10) days p rio r to 
anniversary date o f check-off authorization.
I t  is  understood that the Employer’ s re sp on s ib ility  fo r  the performance o f 
this serv ice  is  s t r ic t ly  lim ited  to the d e live ry  o f such dues and in it ia t io n  
fees to the R e ta il Clerks Union, Local 7#lo25,
Address Signed
C ity Date Full-Time ( )
Telephone Store # Part-Time ( )
ARTICLE 19. HEALTH and WELFARE
SECTION 1,
The present Health and W elfare program consisting o f L i fe  Insurance, weekly 
Compensation Insurance and Family Hospital and Surgical Benefits sh a ll be
(9)
SECTION 1, (Continued)
incorporated in to  th is agreement and sh a ll be continued fo r  the duration thereof; 
however, the above plan sh a ll be improved as fo llow s, e f fe c t iv e  the f i r s t  (1 st) 
o f the month fo llow ing  r a t i f ic a t io n .  T ie  complete cost o f the health and Wel­
fare program sh a ll be paid fo r  by the employer.
Hospital Room -  Employee 
hosp ita l Room -  Dependent 
Surgical Schedule -  Employee 
Surgical Schedule -  Dependent 
Miscellaneous hosp ita l Charges
15.00
15.03
300.00
300.00
500.00
D isa \ iiity  Payment 5 weeks
Normal D elivery -  Doctor 50.00
Caesarian D elivery -  Doctor 100.00
tTor»nal Hospital Payment 120.00
Caesarian T"osp ita l Payment 
Maternity - Dependent
loO.OQ
Normal D eliver ' - doctor 50.00
Caesarian D elivery -  Doctor 100.00
"ormal Hospital Payment 120.00
Caesarian ” o sp ita l Payment 
L ife  Insurance
150.00
Pu ll Time Employees 2500.00
Department Managers 3500.00
Waiting Period 3 months
D is a':> i i i t y  Pa/men ts 60,J base Pay 
60.00 Max in -  20 weeks
SECTICrT 2,
' l l  employees hired a fte r  the contract date and qu a lify in g  under ARTICLE 11, 
Section 13, sna il three (3 ) months a fte r  date o f employment qu a lify  fo r  the 
health and W elfare Program,
sec t ic :' 3.
Employees injured on the job, and due to the in jury cannot continue, sh a ll 
receive f u l l  pay fo r  said day. I f  a case is  accepted as a compensation case, 
then the Employer w i l l  pay the weekly amount the employee receives under the 
Workmen’ s Compensation Law fo r  the f i r s t  (1 s t) week.
S ECTT0N ! •,
Coordination o f benefits  provision  sh a ll apply where other group h osp ita liza ­
tion , m edical-surgical coverage ex is ts . E lig ib le  employees may not rece ive  
more than 1005 coverage. When coordination o f benefits is  app licab le, the 
to ta l payment o f each insurance ca rr ie r  w i l l  not exceed the amount o f benefits 
payable fo r  which they are l ia b le  in  the absence o f coordination.
E lig ib le  employees t r i l l  rece ive  no less than 1X;"> coverage as provided by 
either plan and a l l  covered e l ig ib le  expenses fo r  which the plan is  l ia b le  • 
w i l l  be paid d ire c t ly  to  the hosp ita l or the physician rendering the allowable 
serv ice (upon assignment by the insured) as is  customary in serv ice  type hospi­
ta l ,  m edical-surgical contracts.
The l i a b i l i t y  o f the Employer fo r  dependent coverage sh a ll be determined in 
accordance with the established insurance princip les o f ’’Primary Plan” or 
"Secondary P lan". T ie plan which covers the person as an employee is  con­
sidered the "Primary Plan" or the "Primary H arrier", and the plan which covers 
the person as a dependent is  considered the "Secondary Harrier" or "Secondary 
Plan". The Eiployer covering the dependent children o f a male employee oper­
ates under the "Primary P lan".
ARTICLE 20. 
SECTION 1,
SENIORITY
Sen iority  sh a ll be defined as the length o f continuous employment with the 
Eiployer. Under this d e fin it io n , the la s t  employee hired sh a ll be the f i r s t
(10)
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to be la id  o f f  provided the employee has the a b i l i t y  to  perform the ava ilab le  
work. R eca ll to work sh a ll be governed by the same p rin c ip les  o f s en io r ity .
SECTION 2.
Fu ll-tim e and part-tim e sen io r ity  sh a ll be maintained separately . Fu ll-tim e 
employees going to  part-tim e sh a ll go to the top o f the part-tim e sen io r ity  
ros ter, Wien add itional fu ll- t im e  help is  needed, such help w i l l  be secured 
from the top o f the part-tim e sen io r ity  l i s t .  Part-tim e help w i l l  be given 
fu ll- t im e  preference when needed on the basis o f s en io r ity  provided he has 
the a b i l i t y  to  perform the ava ilab le  work.
SECTION 3.
Sen iority  sh a ll be considered lo s t :
(a ) I f  an employee is  la id  o f f  fo r  a period exceeding s ix  (6 ) months.
(b ) I f  he fa i l s  to report fo r  work fo r  three (3 ) consecutive working 
days without n o tify in g  the Employer, unless i t  was impossible or 
unreasonable to  do so,
(c ) I f  he is  duly discharged by the Employer.
(d ) I f  he vo lu n ta r ily  qu its ,
(e ) I f  he is  reca lled  a fte r  la y o f f  and fa i l s  to  report fo r  work 
w ith in  four (U) working days. Such c a l l  back and n o t if ic a t io n  
sh a ll be, by c e r t i f ie d  m ail, sent to  employee's la s t  known ad­
dress on f i l e  w ith the Bnployer. Copy o f r e c a l l  notice sh a ll be 
mailed to  the Union,
SECTION U.
New employees sh a ll be employed on a t r i a l  basis fo r  th ir ty  (30) days. During 
the t r i a l  period, new employees may be discharged or la id  o f f  a t the so le  
d iscretion  o f the Employer without recourse to the grievance procedure and 
without reference to  sen io r ity  and without ob liga tion  to  reh ire  such employee.
3y mutual agreement w ith the Union, the Employer may extend the th ir ty  (30) 
day probationary period to s ix ty  (SO) days,
SECTION <.
The employer sh a ll prepare a s en io r ity  l i s t  showing the names, c la ss ifica tio n s , 
rates and employment dates o f a l l  employees in  the bargaining unit, the l i s t  
to be made ava ilab le  to  the Union at the sign ing o f the Agreement, and the 
Employer sh a ll furnish to the Union a weekly supplemental l i s t  showing a l l  
deletions or additions to the sen io r ity  l i s t .
SECTION 6.
In the event o f a la y - o f f  fo r  lack o f work, employees sh a ll be la id  o f f  f i r s t  
by stores , and then by D is tr ic ts . Stores #219, #261, and #276 fo r  the purpose 
o f la y -o f f  sh a ll be considered in  D is tr ic t  9-II, (o r whatever number the d istric  
may be assigned.)
t
ARTICLE 21. SUNDAY WORK
SECTION 1.
A l l  Sunday work w i l l  be paid fo r  at the ra te  o f time and one-half (l-g) the 
regular ra te  o f pay, and there w i l l  be no reduction in  the workweek o f em­
ployees who perform Sunday work.
I t  w i l l  be the p o lic y  o f the Employer to  d is tr ibu te  such Sunday work on an 
equitable basis to  those employees w ithin a s to re , consistent w ith  the needs 
o f management in  the proper operation o f the s to re . There w i l l  be no discrim­
ination against employees who refuse to work on Sundays, and such Sunday work 
w i l l  be on a voluntary basis, except that i f  there are not s u ff ic ie n t  volun­
teers ava ilab le  fo r  Sunday work, the Employer w i l l  have the r ig h t to  schedule 
the lea s t senior employees w ith in  the c la s s if ic a t io n  needed. The Employer, 
before scheduling the lea s t senior employee, w i l l  endeavor to secure voluntary 
help in the c la s s if ic a t io n  needed from other stores w ithin a D is tr ic t ,
ARTICLE 22, REST PERIODS
■SECTION 2.
Tile Employer agrees that every employee sh a ll be granted a f i f t e e n  (15) minute 
re s t period during each four (U) hours, or major fra c tion  th ereo f, o f work not 
to exceed two (2 ) in any one ( l )  work day,
ARTICLE 23. NEAL PERIODS
The Employer may schedule an employee up to one ( l )  hour fo r  lunch, or one-half 
Ci) hour fo r  lunch and one-half Ci) hour fo r  supper per day, No employee shall 
work more than f iv e  (5 ) hours without a meal period,
ARTICLE 2lu TRANSFERS
SECTION 1.
In the event o f any temporary transfer o f any employee from one store to an­
other resu lting  in add itional tra ve lin g  fa re  over the regular fa re  paid by 
such employee, such employee sh a ll continue to pay the regu lar fa re  and the 
Employer agrees to pay one add itional fa re  up to  a maximum o f f i f t y  cents (£0>;) 
per t r ip  or one do lla r ($1,00) per round t r ip  fo r  any one (1 ) day. A l l  further 
add itional fares to be paid fo r  by the employee,
SECTION 2.
No employee sh a ll be required to take a transfer to  a store outside the ju r is ­
d ic tion  o f the d is t r ic t  manager’ s area, except by mutual consent o f the em­
ployee and the Employer w ith a copy to  the Union,
ARTICLE 2g, TOOLS
SECTION 1.
A l l  too ls and equipment sh a ll be furnished by the Employer,
SECTION 2.
Uniforms sh a ll be handled as provided by the Employer h ereto fore , except that 
two (2 ) 'brash and wear" frocks per year w i l l  be furnished to the female f u l l ­
time employees, (in  th is case, the female employees w i l l  launder th e ir  own 
fro ck s ), and a fr e e  t i e  w i l l  be furnished each male employee, ( I f  the t i e  is 
worn out and turned in to  the Employer, i t  w i l l  be replaced. I f  i t  is  lo s t ,  
the employee w i l l  buy a replacement),
ARTICLE 26, UNION STORE CARD
The Union agrees to furnish to  the Employer at le a s t  one (1 ) union store card 
fo r  each o f the Employer’ s stores covered by th is Agreement to  be displayed on 
such public portion o f the premises as the Employer may s e le c t .  Such cards 
sh a ll remain the property o f and sh a ll be surrendered to  the Union upon demand,
ARTICLE 27. VOTING TIME
During the General Elections (National and S tate ) employees sh a ll be granted 
reasonable time o f f ,  w ith pay, to  vo te , providing time o f f  is  necessary. Em­
ployee sh a ll show proof o f voting reg is tra tion  i f  required by E iployer,
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ARTICLE 23. BULLETIN BOARDS
The Employer w i l l  provide a b u lle t in  board in each s to re . The Union may post 
notices necessary fo r  conducting Union business w ith p rio r approval o f the 
Employer,
ARTICLE 2$>. JURY DUTY
An employee who is  ca lled  to ju ry duty sh a ll rece ive  the d iffe ren ce  between 
jury duty pay and his base pay fo r  those days on which he actu a lly  serves, 
providing he returns to his regular job on those days on which he does not 
serve.
ARTICLE 30. FUNERAL LEAVE WITU PAY
SECTION 1,
In the case o f the death o f a parent, ch ild , spouse, brother or s is te r , mother- 
in-law or fa ther-in -law  o f a regular fu ll- t im e  employee (as defined in  ARTICLE 
11, SECTION 13) requ iring the absence o f said employee from his regular sched­
uled assignment fo r  the purpose o f preparing fo r  and/or attending the funeral, 
then such employee sh a ll be granted a leave o f absence o f  up to three (3 ) days,
SECTION 2,
Where the employee’ s normal time o f f  (vacation , holidays, designated day o f f ,  
e t c , )  fa l ls  w ith in  the three (3 ) day period, he w i l l  not rece ive  pay fo r  three 
(3 ) days, but only fo r  those days which are normally scheduled fo r  work. Under 
no circumstances, however, sh a ll the app lication  o f th is clause resu lt in  a 
change in  the employee's basic weekly sa lary.
ARTICLE 31. SEPARATION PAY
Any fu ll- t im e  employee separated from the Company fo r  any reason other than 
proven dishonesty or qu ittin g  sh a ll rece ive  three (3 ) days notice or three (3 ) 
days pay in l ie u  thereo f,
ARTICLE 32. PREVIOUS EXPERIENCE
Previous fu ll- t im e  employment experience in  any l ik e  r e t a i l  chain grocery 
business or previous Food Fair experience, sh a ll be recognized and the app li­
cant fo r  employment sh a ll be started  in  the wage bracket fo r  which the app li­
cant’ s previous experience q u a lifie s  him providing no p rio r serv ice  back o f 
f iv e  (£ ) years from the reemployment date sh a ll be considered. In order to re­
ceive cred it fo r  previous experience the applicant must s ta te  his experience 
at the time o f being interviewed fo r  employment and substantiated by the En- 
p loyer. F a ls ify in g  o f app lication  sh a ll be grounds fo r  discharge o f employee.
Previous part-tim e experience w i l l  be given f u l l  c red it  fo r  part-tim e work, 
however, previous part-tim e experience w i l l  be given only £0/ fo r  fu ll- t im e  
work.
ARTICLE 33. COMPANY NESTINGS
A ll employees required to attend Company ca lled  meetings sh a ll be compensated 
at th e ir  s tra igh t time hourly ra te . Employees not scheduled to work immedi­
a te ly  a fte r  the meeting sh a ll get a minimum o f one (1 ) hour o f s tra igh t time
pay.
ARTICLE 3U. STRIKES AND LOCKOUTS
SECTION 1.
I t  is  mutually agreed by the parties to th is Agreement that there sh a ll be no 
authorized s tr ik e  or stoppage o f work by the Union, nor sh a ll there be any 
lockout by the Employer during the l i f e  o f th is Agreement, and that any d i f f e r ­
ence or misunderstanding which may- a rise  between the contracting parties sha ll 
be amicably adjlasted by and between the parties themselves, and i f  any d i f f e r ­
ence or misunderstanding cannot be amicably adjusted by and between the parties
SECTION 1. (Continued)
themselves then the matter sh a ll be re ferred  to a Board o f A rb itra tion  as pro­
vided fo r  in  ARTICLE 6 hereof.
SECTION 2.
In the event o f a th reat o f ,  preparation fo r ,  or the a c tu a lity  o f any unauthor­
ized work stoppage, walkout or s tr ik e , the Union and a l l  o f i t s  o f f ic ia ls  w i l l  
take every reasonable action to prevent and to stop such proceedings by any o f 
i t s  members.
SECTION 3.
In the event the Union should g ive  o f f i c i a l  recogn ition  to  any p icket lin e  
a ffe c t in g  the Employer, the Union w i l l  n o t ify  the Employer at le a s t fo r ty -  
eigh t (U8) hours in  advance o f any pa rtic ipa tion  by the Union*
ARTICLE 35. FIRST AID KIT
The Employer sh a ll in s ta l l  and keep supplied a f i r s t  aid  k i t  in  each store , in 
such a place convenient and accessib le to  the employees in  event o f an accident 
or emergency which requires medical attention*
ARTICLE 36. RETROACTIVITY
Wage increases under th is contract sh a ll be re troa c tive  to A p r il 17, i 960, 
ARTICLE 37. MERIT RAISES
No ind ividual wage adjustment sh a ll be made by the Employer except a fte r  con­
su lta tion  w ith , and consent o f the Union, except as otherwise provided fo r  in 
th is Agreement.
ARTICLE 38. MILITARY LEAVE
The law governing leave o f absence fo r  m ilita ry  serv ice  sh a ll p reva il, and 
fa ilu re  to  abide by such law sh a ll a lso be considered as a v io la t io n  o f this 
Agreement.
ARTICLE 39. WAGES
ALL FULL-TIME EMPLOYEE;
ACROSS TEE BOARD INCREASES
Three dollars ($3.00) per week e f fe c t iv e  -  U/17/66)
Three dollars ($3*00) per week e f fe c t iv e  -  I4./I6/67)
Three dollars ($3.00) per week e f fe c t iv e  -  UAU/68)
ALL PART-TIME EMPLOYEES (Except U t i l i t y  Clerks)
(Working less than 30 hours per week as se t fo rth  above)
Pro-rata o f Full-Time Employees Increase e f fe c t iv e  -  U/17/66
Pro-rata o f Full-Time Employees Increase e f fe c t iv e  -  I4./I0/67
Pro-rata o f Full-Time Employees Increase e f fe c t iv e  -  I4./II4./68
MEW FULL-TIME EMPLOYEE WAGE SCHEDULE
Department Managers
E ffe c tiv e
U/17/66
E ffe c t iv e
UA6/67
E ffe c tiv e
U/lU/68
1st 6 months $ 83.00 $ 86.00 0 89.00
2nd 6 months 88.00 91*00 9U.00
3rd 6 months 93.00 96.00 99.00
Uth 6 months 96,00 99.00 102.00
Thereafter 98.00 101.00 10U.00
(1U)
ARTICLE 39. (Continued)
E ffe c tiv e E ffe c tiv e E ffe c tiv e
’read Cashiers U/17/66 U/16/67 U/1U/68
1st 5 months 0 67.00 ft 70.00 ft 73.00
2nd 5 months 69.00 72.00 75.00
3rd 5 months 71.00 7U.00 77.00
Uth 6 months 73.00 76.00 79.00
Thereafter 75.00 78.00 81.00
E ffe c tiv e E ffe c t iv e E ffe c tiv e
General Clerks-::- U/17/66 U/16/67 U/1U/68
1st 6 months ft 50.00 ft 51,00 ft 65.00
2nd 6 months 51.00 6U.00 67.00
3rd 6 months 66.00 69.00 72.00
Uth 6 months 68.50 71*50
7U.0C
7U.50
Thereafter 71.00 77.00
E ffe c tiv e E ffe c t iv e E ffec tiv e
Clerks U/17/66 U/16/67 U/lU/68
1st 6 months v 53.00 ft 57.00 ft 65.00
2nd 6 months 55.50 59.00 67.00
3rd 6 months 53.00 61.00 69.OO
Uth 6 months 50.50 63.50 71.00
Thereafter 53.00 66.00
E ffe c tiv e E ffe c tiv e E ffe c t iv e
Porters U/17/66 U/16/67 U/lU/68
1st 6 months ft 53.oo ft 56.00 ft 6U.00
2nd 0 months 5U.50 57.50 65.00
3rd 6 months 56.00 59.00
Uth 6 months 58.00 61.00
*  Full-tim e Night Grocery Clerics sh a ll rece ive  f i v e  do llars (ft5.00) per week 
above th e ir  day ra te . Fu ll-tim e Night Grocery Crew Chiefs sh a ll rece ive  ten 
dollars (CIO,00) per week above th e ir  day ra te ,
FULL TH!E ETPLOYEES ON PAYROLL APRIL 17. 1965
The above across-the board increases sh a ll apply only to  employees who are 
receiv ing a sa lary at or above the new progression maximum o f th e ir  job c la s s i­
f ic a t io n  on the date o f the across-the-board increase.
Employees below the new maximum o f th e ir  job c la s s if ic a t io n  w i l l  rece ive  the 
rate set fo rth  in  the appropriate progression based on th e ir  length o f  serv ice ; 
however, no employee w i l l  rece ive  less than the across-the-board increase,
FULL TINE EIPLOYEES HIRED AFTER APRIL 17, 1966
New fu l l  time employees w i l l  rece ive  wages s o le ly  on the basis o f the progres­
sions se t fo rth  above,
PART TINE HALE AND FEMALE EMPLOYEES (Except U t i l i t y  Clerks)
Part-time male and female employees w i l l  be hired and paid on a pro-rata 
hourly basis. In order fo r  part-tim e employees to  rece ive  th e ir  automatic 
increases re fe rred  to in  the Personnel Wage Schedule, they must work IOI4O 
hours fo r  each progression increase. Furthermore, the ru les s e t  fo rth  immedi­
a te ly  above which apply to fu ll- t im e  employees are a lso applicab le to  part- 
time employees.
E ffe c t iv e  E ffe c t iv e  E ffec tiv e
Full-Time U t i l i t y  Clerks U/17/66 1/22/57 1/21/68
Full-tim e under 20 
years old*- 
Present agreed upon 
handicapped fu ll- t im e  
(L e tte r  o f Understanding)
(15)
1st o months 
Thereafter
$ i.325 
1*375
$ l.UO 
1.U5
ft 1.60 
1.6$
ARTICLE 39• (Continued)
*  Full-tim e U t i l i t y  Clerks who reach twenty years (20) o f age w i l l  progress 
to the minimum rate  o f the General Clerk wage progression schedule.
Part-time U t i l i t y  Clerks
E ffe c t iv e  E ffe c t iv e  E ffe c t iv e
1/17/66 1/22/67 1/21/68
1st 101+0 Hours $ 1*325 $ 1.U0 $ 1.60
Thereafter 1.375 1.1*5 1 »°5
I f  any h ir in g  or progression ra te  is  below the minimum wage established by the 
Federal Wage and Hour Law, said ra te  w i l l  be ra ised  to the ra te  required by 
said law on the e f fe c t iv e  date o f the le g a l requirement.
ARTICLE 1*0. CASH REGISTER CLAUSE
SECTION 1.
Checkers, cashiers, handling cash, must have th e ir  own re g is te r  t i l l ;  no em­
ployee sh a ll be responsible fo r  shortages in a cash drawer unless he or she 
has been given the p r iv ile g e  o f counting his cash and has been given his reg­
is te r  readings before and a fte r  the cash lias been counted. Only one ( l )  em­
ployee sh a ll be empowered to ring  up on a cash drawer fo r  which he or she is 
responsible.
SECTION 2.
In the event that a t t r it io n  creates a department manager vacancy, the Employer 
and the Union w i l l  jo in t ly  discuss and decide whether such vacancy sh a ll con­
tinue. The Union agrees to  g ive  due and proper consideration to the Enployer 
position  in  such matter. I f  the parties are unable to agree, said  vacancy must 
be f i l l e d  w ith in  th ir ty  ( 30) days from the date the vacancy occurs.
ARTICLE lj l .  EXPIRATION
This Agreement sh a ll continue in e f fe c t  from A p r il 17, i 960 to  A p r il 20, 1969, 
and continue in  e f fe c t  from year to year therea fter unless e ith er party n o ti­
f ie s  the other party s ix ty  ( 60) days p rio r to exp iration  date, or any anniversary 
date th erea fter, o f th e ir  desire to  terminate or open the Agreement fo r  the 
purpose o f amendments and/or changes.
In witness t hereof t he said parties execute th is Agreement th is 
day o f , 1966.
3 / a r
FOR THE EMPLOYER: FOR THE UNION:
A
U lL ■-f
(16)
Budget Bureau No. 44-R003.1' 
Approval expires March 31, 1967
9-f
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U.S. DEPARTMENT OF LABOR
\  ^  BUREAU O r  LABOR STA T IST IC S
W A S H IN G T O N . O. C. 2 0 21 2
March 24, 1967
Mr. Richard D. Stickney, Director 
Industrial Relations 
Food Fair Stores, Incorporated 
Southern Division 
7000 N. W. 32nd. Avenue 
Miami, Florida 33147
Dear Mr. StickneyJ
Thank you for sending us the current union agreement's) 
identified below.
For use in preparing studies of collective bargaining prac­
tices, we should like to know the number of employees covered by 
each agreement. Please supply current information in column (3) 
below and return this form in the enclosed envelope which requires 
no postage.
Your cooperation is appreciated.
Very trulv vours,
Arthur M. Ross 
Commis sioner
E s t a b l i s h m e n t
(1 )
1
N a m e  o f  u n io n  
(2 )
N u m b e r  o f  e m p lo y e e s  
n o r m a l l y  c o v e r e d  b y  
a g r e e m e n t
(3 )
Food Fair Stores Inc, Retail Clerks Inter- (i) u
of Miami & Frederich* > national Association,
Markets, Inc. in Fla. local #1625.
